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CONTRACT
This Contract entered into this October 27, 2026 by and between the Board of Trustees of the SOUTH GIBSON
SCHOOL CORPORATION, hereinafter called the "BOARD", and the SOUTH GIBSON TEACHERS'
ASSOCIATION, an affiliate of the Indiana State Teachers Association and the National Education Association,
hereinafter called the "ASSOCIATION".

ARTICLE 1

RECOGNITION

A.  The Board hereby recognizes the South Gibson Teachers Association as the exclusive representative of all
teachers in the school corporation.

B.  Definitions
I.  The term "teachers," when used in this Contract, shall refer to all certified personnel, as defined in Acts
1973, Public Law 217, employed by the Board except Superintendent, Assistant Superintendent,
Principals, Assistant Principals, Business Manager, Administrative Assistant, and Director of Gibson

County Special Services.

2. The term "Board" and "Association" shall include authorized officers, representatives, and agents.

(%)

The term "School Corporation”, when used in this Contract, shall refer to the South Gibson School
Corporation of the County of Gibson of the State of Indiana.

4. The term "emergency," when used in this Contract, shall refer to a condition or situation, which could not
have been anticipated under normal circumstances.

5. The Association Building Committee shall consist of three (3) teachers who are working in a school and
are selected by the teachers in the building who are Association members.

6. When reference is made to male teachers in this Contract, it also includes female teachers.
ARTICLE 11

ASSOCIATION RIGHTS

A. If any provisions of this Contract or any application of this Contract to any employee or group of
employees is held to be contrary to law, then such provision or application shall not be deemed valid
and subsisting, except to the extent permitted by law, but all other provisions or applications shall
continue in full force and effect.

B. Upon appropriate written authorization from the teacher, the Board shall deduct from the salary of any
teacher and make appropriate remittance for annuities, credit union, hospitalization and major medical
insurance, life insurance, and long-term disability insurance as presently in existence.



The Board shall make available, on request by the Association, any and all information, statistics, and
records that are of public record and which are relevant to negotiations or necessary for the proper
enforcement of this Contract. The South Gibson Teachers Association will pay to the South Gibson
School Corporation any cost for materials.

All authorization for tax shelter annuity salary reductions is to be communicated to the Central Office
in writing and signed by the teacher. The deduction will go into effect on the next possible payroll.

ARTICLE III

COMPENSATION

The salary range is $45,000 to $92,550 in 2025-26. The salary range, effective for the 2026-27
academic year is $46,000 to $93,050 for a 100% FTE teacher. A teacher who has reached the top of the
salary range will receive an increase and a stipend equal to the base salary increase.

Within these limits in Article III A, the Superintendent shall have the authority to hire a teacher at a salary
based upon the needs of the school district and the availability of qualified teachers for the position.

Eligibility:
Teachers must work for a minimum of 120 days in SGSC in the previous year to receive an increase for
the contract year.

Factors and Definitions:
a. Academic Need — A teacher who employed by the South Gibson School Corporation the previous
year and returned to the South Gibson School Corporation will receive a $500.00 salary increase
to retain high quality teachers due to a lack of qualified candidates.

Distribution:
a. Academic Need = $500.00
b. Experience = $500.00

Itemized Compensation Requirements:
a. The base salary increase available to teachers under this compensation plan is $1,000.00.
b. 10% minimum academic need is met. $500.00 of the $1,000.00 increase is for academic need and
represents 50% of the salary increase.
¢. 50% maximum is not exceeded. The experience increase represents 50% of the total
$1,000.00 increase.

Literacy Endorsement: The base salary of a teacher with a teaching credential from the Indiana Department of
Education that includes a literacy endorsement required by Indiana statute is adjusted by $400.00 in the year
the teacher attains the endorsement. This adjustment is in addition to any base salary increase described in
Article 111, Section D of this agreement. Teachers must provide an updated license demonstrating attainment
of the required literacy endorsement by the first work day of the academic year to receive this base salary
adjustment.



Teachers who hold a High Ability endorsement or are a Lead Teacher on the Response to Intervention Team
receive a $400 stipend. Teachers who teach a dual credit or advanced placement course and do not receive a
stipend based on the High Ability endorsement or are a Lead Teacher on the Response to Intervention Team
will receive a $400 stipend. Teachers who teach additional dual credit courses will receive an additional $200
stipend for teaching two or more dual credit courses. The stipend will be paid at the end of the school year.

Pursuant to the authority granted the Board IC 20-28- 9-1 .5(a), a certified teacher who is employed by the
Board on or after October 16, 2018, and who subsequently:

1. Earns a master's degree from an accredited postsecondary educational institution with prior approval
from the Superintendent, in a content area directly related to the subject matter of either a dual credit
course or another course taught by the teacher, and shall have Three Thousand Dollars ($3,000.00)
paid in addition to their base salary in the year after the degree is obtained. For an Elementary
Licensed Teacher, their Masters' degree must be earned in math, reading, or literacy. This supplemental
amount shall be paid in each subsequent contract year.

a. For example, a certified teacher who is employed by the Board on the first day of school in a
contract year has negotiated their contract base with the Superintendent at $37,000. The
certified teacher obtains approval from the Superintendent and earns a master's degree in a
content area related to the subject matter taught by the certified teacher in February of the
contract year. In the next contract year, the Superintendent will direct $3,000 be paid in addition
to the teacher's base salary. The second year the negotiated contract base salary is $38,000. In
the second year the Superintendent will direct $3,000 be paid in addition to the new base salary
of $38,000. The $3,000 shall continue to be added to the teacher's negotiated base salary in
subsequent contract years. The supplements provided under this subsection are not subject to
collective bargaining, but a discussion of the supplement must be held. Such a supplement is in
addition to any increase permitted under 1.C. 20-28-9-1.5(6).

A teacher who received extra-curricular pay for one or more extra pay duties may at his option select one of
two ways to receive his pay.

OPTION I

The teacher may present, in writing, a request to the Central Office to receive the extra duty pay in one
check. This request must be made no later than ten (1 0) calendar days after the opening day of school. If
an assignment is made after the opening of school, a teacher will have five (5) days to notify the Central
Office in writing of the plan he wishes to follow. Failure to notify the Central Office in writing during the
allotted time period will indicate to the Treasurer that the Treasurer may assign the teacher to either plan
without grievance. These checks will be issued four (4) times each year and will be issued when proper
written notification from the school principal is received stating that said extra-curricular duty was
satisfactorily completed. Cut-off dates for Principal notification to the Central Office in writing are:
October 31, December 1, March 12, and May 12. If a program is in a tournament, or extended beyond
the end of school, and the Principal is definite that the sponsor will see the program through, then this
program may also be certified for payment on May 12, and every effort will be made to pay by the last
day of school.

Lump sum pay will be made on the next pay day after the regular Board meeting following the dates
established above on Principal notification. The only exception will be in December when, if adequate
appropriation is not available, payment will be made in January.



OPTION II:
A teacher may select to have the extra-curricular pay divided over the number of checks left to be issued
on the school year contract after the notification is made.

Effective beginning in the 1992-93 school year, the amounts in (1) the compensation model, (2) the
extra- curricular pay herein contained in Appendix A, and (3) to the extent allowed by law, the
retirement pay herein contained in Article VI do not include the three percent (3%) of said amounts to
be paid directly to the Indiana Public Retirement System (INPRS) by the Board on behalf of each
teacher for payment of the teacher's share of such retirement contribution.

At the option of a new teacher, a check may be received on the first regular pay date after the teacher
has worked at least two weeks. This check will consist of fifty percent (50%) of the gross from his first
scheduled pay. The next regularly scheduled paycheck will be the remaining fifty percent (50%) due the
teacher on payday. The remaining payments for the year shall remain constant with no further draws
occurring.

The parties agreed to bargain the following wage for a teacher who agrees to teach an additional period
when a vacancy exists within their license area. Such teacher will be paid $4,200.00 in addition to their
base salary for each semester an additional period is taught.

South Gibson School Corporation will pay up to $450 per credit hour (or lower if the amount per credit
hour is lower) for the eighteen (18) hours in your content area in order to be dual credit certified or less
(whichever is required for credentialing). This will be a

reimbursement of the hours after the teacher completes each course with a satisfactory grade for the
credential. This program will require prior approval by the superintendent and will also require a three
year commitment in working for South Gibson School Corporation or the teacher pays back to the
district the amount that was paid for any hours (up to 18).

South Gibson School Corporation will pay for Expanded Criminal History Checks on current
employees.

Employees of the South Gibson School Corporation are paid for twenty-six pays during the calendar
year starting in September.

ECA schedule — see appendix.



B.

ARTICLE IV

SICK LEAVE AND SICK LEAVE BANK

Sick leave days will be awarded as personal illness or family illness as follows: ten (10) days for
the first year of teaching in the South Gibson School Corporation and nine (9) days per year
thereafter, to accumulate to one hundred eighty-eight (188) days. A written accounting on each
check shall be given teachers. A teacher retiring from the corporation with one hundred (100) or
more sick days may transfer up to 20% of up to 188 unused sick days to the Sick Leave Bank.

Teachers may use up to nine (9) sick leave days each year for family illness. Family is defined as spouse,
children, parents, father-in-law, mother-in-law, and anyone else residing in the teacher's home. If these
days are not used, they remain in the teacher's accumulated sick leave. A teacher with more than one
hundred ninety- three (193) sick days on the last day of school may transfer up to three (3) sick days to
the Sick Leave Bank.

Classified support staff employed by the South Gibson School Corporation, who transition to a certified
role with the corporation, will roll over all accumulated sick days and personal days at the time of
transition.

The Board of School Trustees shall provide a sick leave bank for all certified employees, whether
said employees are included in or excluded from the bargaining unit, under the following conditions:

. Contributions

Certified personnel shall be entitled to membership by donating one (1) day of accumulated
sick leave. Employees have until September 15™ of each year to join. Employees hired after
September 15" may join the bank within twenty (20) days of their initial employment.

When the number of days in the bank falls below fifty (50), each member shall be required to
donate one (1) more day.

All days donated to the sick leave bank shall lose their identity. If a member should leave the
corporation or need sick days he has donated and cannot get bank approval, he may not claim
his donated days or have the donated days transferred to another corporation.

2. Procedure For Using The Bank

To qualify for withdrawal from the sick leave bank, an individual's accumulated sick leave and
personal leave must be exhausted, with the exception of three (3) personal days retained for use
for medically certified appointments. The individual must have been out of school for a period
of five (5) consecutive school days without payment. Upon approval, payment shall be made
from the sixth day.

If the applicant has taught in this school district for less than three (3) school years, the applicant
may be recommended for a maximum of thirty (30) days from the sick leave bank.
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d.

If the applicant has taught in this school district three (3) years or more, the applicant may be
recommended for thirty (30) days. The sick leave bank committee will review the request every
thirty (30) days. There is a maximum allowance of one hundred twenty (120) days in a school
year. There is a limit of 181 days used from the sick bank in a two (2) school year period. If a
member uses the maximum of 181 days in a two (2) school year period, a member may not
access the sick bank for 365 days from the last used sick bank day. A teacher shall not be
allowed to use sick leave bank days when such teacher is eligible to qualify for payment under
the School Corporation's long-term disability insurance policy.

Requests for withdrawal of days from the bank should be sent to the Superintendent and
building principal. All requests will be in writing and accompanying the request shall be the
sick bank application and physician's medical certification. Employee will be required to sign
a release of Personal Health Information (PHI) form allowing the Superintendent (or designee)
and the two certificated employees who reside on the sick bank committee as appointed by the
Association to receive information from the physician. Failure to provide the required
information will result in no action by the committee.

Each request is subject to review by the committee every ten (1 0) school days, and an additional
physician's Statement may be required. The Board has the right to have their own physician
check on the reported illness.

Administration

Recommendations for the use of the sick leave bank will be made by a committee composed
of two (2) certificated employees to be elected by the certificated employees in addition to
the Superintendent of Schools, or designee.

Repaying The Days Borrowed

d.

If the applicant has been a member of the Sick Leave Bank and has been a member for the two
(2) previous years the first fifteen (15) days that are used from the Sick Leave Bank will be
waived from repayment back to the Sick Leave Bank once every five (5) years. The five (5)
year wait begins upon the end of the sick bank occurrence where 15 days were used.

A participant agrees to repay the Sick Leave Bank from his/her credited sick leave days at the
rate of two (2) days per year upon returning to active employment with South Gibson School
Corporation. An additional two (2) days will be paid back if at the end of the school year the
teacher has two (2) unused sick days left. No more than a total of four (4) sick days will be paid
back during a school year. Days are repaid by sick days in the order of first in, first out.

If a participant's health permits him/her to return to active employment, and he/she does not
elect to return to active employment with South Gibson School Corporation, or he/she elects
to accept employment elsewhere, the participant agrees to repay South Gibson School
Corporation for the sick leave days borrowed. This cash amount will be equal to the lower
daily rate that a current substitute teacher earns for each day not paid back at the time of
separation, but in no case more than he/she would have earned.



D.

d. A participant agrees to pay this cash amount in total upon electing not to return to active
employment with South Gibson School Corporation.

e. Inthe case of a continued disability or in the event of death, it is understood that the participant,
participant's family, or estate will have no obligation in regard to this agreement. Continued
disability is to be verified by a Board and Association approved physician.

ARTICLE V

Personal Leave

Three (3) personal leave days shall be granted during the contractual year upon request in writing to the
Principal without loss of compensation for such absence. Personal leave days may be accumulated each
year, but a total of ten (10) days may only be used during each school year. This limitation does not apply
if the teacher must use more than te n (10) days before accessing the sick bank. No reason must be given
other than personal business. Teachers shall be given an accounting of their unused personal leave days.

A teacher will receive one (1) additional personal day for every six (6) planning periods served.
Coverage of these additional periods will carry forward each year until the teacher accumulates
covering of six (6) planning periods.

Court Leave

Court leave with pay shall be granted to teachers for the time necessary to make appearances in any
court proceeding resulting from activities relating to the teacher's employment with the school
corporation, provided, however, that leave with pay shall not be granted for appearances in any
litigation arising from an action brought by the teacher or the Association or its affiliates against the
Board, or brought by the Board against the teacher or the Association or its affiliates.

Jury Duty Leave

When a teacher serves on jury duty, the Board shall pay the teacher his full salary less all pay received
for serving on jury duty.

Association Leave

At the discretion of the Association president, up to five (5) paid days per year will be available for
Association business.
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ARTICLE VI

BUY OUT OF RETIREMENT PAY

Effective June 30, 2004

Elimination of Prior Contract's Retirement Pay Benefit

The Board and the Association now confirm that Article VII, entitled Retirement Pay in the prior
Contracts is terminated and shall not apply to any teacher retiring from employment with the school
corporation on or after this amendment's effective date, except as otherwise specifically provided. Those
teachers who retired from employment before the effective date shall only be entitled to the retirement
benefits contained in the Prior Contract as of the time of his retirement.

Entitlement to Retirement Benefits and Vesting Requirements

Upon retirement from the Corporation, a teacher shall be fully vested in the Voluntary Employees'
Beneficiary Association (VEBA) and 401 (a) buy-out benefits if the retiring teacher qualifies for one
hundred percent (100%) retirement benefits as provided by Indiana State Statute. A teacher shall be
considered fully vested in the VEBA and 401(a) accounts if the teacher dies while employed by South
Gibson School Corporation and is eligible for one hundred percent (100%) retirement benefits as
provided by Indiana State Statute.

Actuarial Determination of Value of the Current Retirement Pay Benefits

The Educational Services Company has been selected to determine the present value of the unfunded
retirement pay benefits described in the Prior Contract. In making this present value determination, the
Educational Services Company shall use the following assumptions:

I. The assumed interest rate for the purpose of determining the present value
is four percent (4%) in the first two (2) years of the plan and seven percent
(7%) each year thereafter. However, for post-retirement cash flow
purposes, a four percent (4%) interest rate is used.

2. It is assumed that an employee terminates employment at the end of the school year in which
the employee attains age fifty-nine (59) or at the end of the current year if the individual is
already age fifty-nine (59) or older. If an employee continues employment after the attainment
of age fifty-nine (59), the employee does continue to receive all ongoing Board contributions
to the 401 (a) and the employee does continue to share in any future forfeitures.

(98]

. The Board's contribution to the annual post-retirement single or family health insurance
premiums is assumed to be eighty-five percent (85%) of $12,353, which is $10,500.
[rrespective of the teacher's anticipated date of retirement, no further increase in this annual
cost is assumed. Furthermore, payments will be deemed to terminate when the individual
would be eligible for nonreduced Social Security benefits.
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4. The anticipated amount of the retirement pay shall be determined using the amount of annual
benefit described in Article VII of the Prior Contract as of June 30, 2004. However, it is
assumed that individuals do not retire until the later of: (a) the attainment of age fifty- nine
(39), and (b) satisfaction of the vesting requirements of this Article.

5. Using the method of calculation described in Article VII of the Prior Contract the retirement
pay benefit for each employee will be determined, subject to the following adjustments:

(a) Sick leave accumulation shall be calculated as of December 31, 2003, projected to
retirement based upon the individual's average accumulation with a minimum of two (2)
days and a maximum of nine (9) days accumulated per year through the year the employee
reaches the assumed retirement age of fifty-nine (59). Each day is bought out, as of June 30,
2004, at the present value of eighty-five dollars ($85) per day.

(b) The employee's years of service as of June 30, 2004 projected to the assumed retirement age
of fifty-mine (59). Each year is bought out, as of June 30, 2004, at the present value of one
hundred twenty dollars ($120) per year.

6.  The present value of the future retirement pay benefits will be reduced by the Social Security and
Medicare taxes (FICA) that would have been payable if the retirement pay benefits had been paid
directly to the employee.

7. Amounts forfeited upon termination of employment because of the failure to meet the applicable
vesting requirements shall not be reinstated or re-credited if an individual is subsequently rehired or
re- employed by the School Corporation. However, if the Board approves a leave of absence for an
employee, or the employee is placed on the RIF/Recall list for a period not to exceed two (2) school
years, such period of leave or RIF shall not result in forfeiture, provided the employee shall return to
employment following the expiration of the period of leave or reduction-in-force.

8. The termination or turnover assumption used in the calculation is two and five tenths percent
(2.5%).

9. The present value of the retirement pay benefits under the Prior Contract shall be calculated,
effective as of the 30" day of June, 2004.

10. To confirm the accuracy of the underlying information to be used in the present value calculations,
each teacher shall be provided with his basic data that will be used in the calculations, including, but
not limited to, the following information as of the 30th day of June, 2004: age, years of service and
accumulated sick leave as of 12/31/03. The Educational Services Company shall assist in the
preparation of this verification sheet for each teacher. However, the Board will have the responsibility
to forward the verification sheets to the respective teachers. Any corrections must be returned by each
individual teacher to the Board within ten (10) days of receipt of the verification sheets.

Using the above assumptions and the other data contained on the buy-out spreadsheet, the
Educational Services Company shall prepare the present value calculations for each teacher and the
contributions described hereinafter will be made.

11



D. Buy Out: TAX VEHICLE ALLOCATION PLAN(S)

. Each teacher shall make a one-time, irrevocable selection of one of the Plans below for the
distribution of the total buy-out amount due. After this single limited plan selection, assets may not be
reallocated by the individual employee at any time.

VEBA Sec.40la
IRS Code;: IRS Code
501(C) 9
PLAN A 90% 10%
PLAN B 75% 25%
PLAN C 50%
50%
PLAN D 5%
25%




For any individual employee's asset allocation, if any of the plans' percentages causes the IRS Code limits
for that tax vehicle to be exceeded, that excess shall be automatically paid into the respective employee's
plan's VEBA tax vehicle without any employee option.

2. VEBA. The school corporation shall contribute to a Voluntary Employees' Beneficiary Association
("VEBA") as described in section 501(c)(9) of the IRS Code, that amount, in accordance with the Plan
selected, of the present value of the retirement pay buy-out benefits as calculated for each employee under
subsection C above. Security Benefit shall be the organization administering the VEBA and shall be the
single investment vendor for the VEBA. The terms and conditions for the administration and operations of
the VEBA shall be as follows:

(a) The amount calculated for each employee will be invested in a separate account. There will be no
commingling of accounts and each employee may determine how his account shall be invested among
the investment options made available by the vendor for the VEBA.

(b) Until such time as an employee has retired or died and has satisfied the vesting requirements set
forth in this Article, the employee shall have no access to the assets held in his separate VEBA
account.

(¢) Ifan employee terminates employment before satisfaction of the vesting requirements set forth in
this Article, the terminated employee's VEBA account shall be forfeited. Forfeited amounts shall be
reallocated once a year at the end of each plan year only among the then remaining separate VEBA
accounts. This reallocation shall be in a manner similar to that used by the Educational Services
Company in initially determining the present value calculations. The Corporation shall pay any fee for
this actuarial reallocation calculation. The VEBA accounts of the following employees will not share
in the reallocation of a forfeiture of a VEBA account:

(1) Employees who forfeited their VEBA accounts in the same year;

(11) Employees who previously forfeited their VEBA accounts; and

(ii1)  Employees who have attained the age of fifty-nine (59) and terminated employment in or before
the year of the reallocated forfeiture.

Furthermore, VEBA accounts of employees who have attained the age of fifty-nine (59), but who have
not terminated employment, may share in the reallocated forfeiture, but on a reduced actuarial basis.

(d) Following retirement and the satisfaction of the vesting requirements set forth in this Article, a
retired employee may use the amounts held in his separate VEBA account to pay VEBA allowable
expenses, including health insurance premiums, term life insurance premiums, and to be reimbursed
for unreimbursed medical expenses of the employee, spouse, and dependents. If an employee dies prior
to retirement but after having satisfied the vesting requirement of Article VII-B, the deceased
employee's VEBA account shall be distributable to the deceased employee's designated beneficiary or
to his estate if no beneficiary designation has been made. If the decedent's designated beneficiary is the
decedent's spouse or other dependent, and if such beneficiary is also eligible to receive medical
benefits, the spouse or the beneficiary shall have a one-time irrevocable election to transfer all or a
portion of the balance remaining in the deceased employee's other benefit account to a health
reimbursement account for such spouse and/or dependents. Furthermore, following the death of an
employee who had otherwise satisfied the requirements of this Article, any amounts remaining in the
deceased employee's VEBA account may continue to be used to pay these premiums and expenses of
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the employee's spouse and dependents. At no time may VEBA make loans to employee, his spouse. or
his dependents.

(e) The school corporation shall not be paid any compensation for its services performed on behalf of
the VEBA. All costs incurred in the administration of the VEBA and investment fees shall be paid from
the VEBA assets.

3. 401 (a) Plan. The school corporation shall establish a qualified retirement plan as described in section
401(a) of the IRS Code. The portion of the buy-out benefits, in accordance with the Plan selected by the
employee, shall be contributed by the school corporation to the 401(a) plan by the 31st day of December,
2004. The single investment vendor for the 401(a) plan shall be Security Benefit. The 401(a) plan's terms
and conditions for the administration of the 401(a) plan shall be as follows:

(a) The amount calculated for each employee will be invested in a separate account. There will be no
commingling of accounts and each employee may determine how his or her account shall be invested
among the investment options made available by the investment vendor for the 401(a) Plan.

(b) Until such time that an employee has retired or is deceased and satisfied the vesting requirements set
forth in this Article, the employee shall have no access to the assets held in his or her separate 401(a) plan
account.

(c) Ifan employee terminates employment before satisfaction of the vesting requirements set forth in this
Article, the terminated employee's 401(a) plan account shall be forfeited. The forfeited amounts shall be
reallocated once a year at the end of each plan year only among the then remaining separate 401(a) plan
accounts in a manner similar to that used in initially determining the present value calculations. The
Corporation shall pay any fee for this actuarial reallocation calculation. The 401 (a) plan accounts of the
following employees will not share in the reallocation of a forfeiture of a 401 (a) plan account:

(i) Employees who forfeited their 401(a) plan accounts in the same year;

(i1) Employees who previously forfeited their 401(a) plan accounts; and

(iii) Employees who have attained age of fifty-nine (59) and terminated employment in or before the
year of the reallocated forfeiture. Furthermore, 401(a) plan accounts of employees who have
attained the age of fifty-nine (59), but have not terminated employment may share in the reallocated
forfeiture, but on a reduced actuarial basis.

Following retirement and the satisfaction of the vesting requirements set forth in this Article, a retired
employee may elect to commence distributions from his 401(a) plan account. If an employee dies prior to
retirement, but after having satisfied the vesting requirements of Article VII B, the deceased employee's
401(a) plan account shall be distributable to the decedent's designated beneficiary or to his estate if no
beneficiary designation has been made. At no time may a participant borrow from his 401(a) plan account.



E.

The school corporation shall not be paid any compensation for its services performed on behalf of the
401 (a) plan. All costs incurred in the administration of the 401 (a) plan and investment fees shall be paid
from the 401(a) plan assets.

Retirement Savings 401(a) and 403(b) Matching Annuity Plans — Current Employees

1. The school corporation shall establish qualified retirement plans as described in Section 401 (a) and 403(b) of

F.

the IRS Code. Each employee may contribute into each individual's separate 403(b) account a portion of the
employee's salary up to the maximum IRS allowance. Beginning in the 2026-27 school year, in the event an
employee contributes to his 403(b) plan account, then the Board shall match the employee's contribution at two
point two five percent (2.25%) of the employee's base salary, excluding extracurricular but including extended
employment. The Board's matching contributions shall be sent monthly to the 401(a) vendor for posting to the
employees' accounts. The employee's current contribution, with any current 403(b) vendor may be used to
satisfy the matching amount required to receive the Board's contribution. If the employee is not contributing to
a 403(b) plan, the matching contribution may be made to a 403(b) plan with the 401(a) plan's vendor or any
other vendor approved by the Board and Association. In 2004-2005, during the enrollment for the 401(a) plan,
the window for authorization for tax shelter annuity salary reductions in Article II, Section E. shall be open for
enrollment or revision. There will be no commingling of accounts and each employee may determine how his
or her account shall be invested among the investment options made available by the investment vendor for the
401(a) plan. The single investment vendor for the 401(a) plan shall be Security Benefit. Each bargaining unit
member is immediately one hundred percent (100%) vested in these individual 401(a) and 403(b) accounts.
Those who choose not to participate must sign a refusal to participate form.

The school corporation shall not be liable to the Association nor to any employee for any advice,
analysis or financial services provided by Security Benefit.

ARTICLE VII
INSURANCE

The Board agrees to provide hospitalization with usual and customary benefits and major medical insurance
coverage, paying eighty-five percent (85%) of the premium.

A part-time employee will receive the same percent of the Board's contribution toward health insurance as the
percent of time of the teacher's contract. This affects any new employee after the 2005-2006 school year and
any teacher requested part-time contract. Employment for seventy-five percent (75%) of time or greater is
considered full time.

The Board agrees to provide a group term life insurance policy with a face value of fifty thousand dollars
($50,000) with A.O. & D. The Board will pay the premium except for one dollar ($1.00) to be paid by the
employee. The employee may add fifty thousand dollars ($50,000) term life as provided by the policy at his
own expense through payroll deduction.

When refunds by insurance companies are made on teacher related policies, such refunds shall be returned to
the teachers who paid the premiums on a pro rata basis.
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If allowed by the insurance carrier, a teacher who permanently retires from teaching from this school
corporation, and who is at least fifty-five (55) years of age at the time of retirement;

1. May remain in the school corporation's group medical insurance program until he is eligible for Medicare
benefits, provided the teacher remits the full, total premium to the school corporation's business office
prior to the due date each month for the group medical insurance program; and

2. May remain in the school corporation's group life insurance program for up to seven years, subject to the
school corporation's ability to secure coverage for them, provided the full, total yearly premium for the life
insurance program is remitted on an annual basis to the school corporation's business office and further
provided that the coverage shall be subject to any age based reductions established by the life insurance carrier.
The last year's premium will be pro-rated according to the calendar of scheduled payments.

The School Corporation shall provide payroll deduction for a dental insurance plan and a vision insurance plan
for all teachers. The specifications and provider(s) shall be mutually determined by the Association and the
Board. The employee(s) who participate shall pay the premium(s).
The Board agrees to provide long-term disability insurance which covers two-thirds of salary (66 2/3%) with a
one hundred eighty (180) day elimination period.

ARTICLE VIII

BEREAVEMENT LEAVE

Five (5) paid leave days, which do not have to be taken consecutively, will be granted to all certified employees
for a death in the immediate family. If the days are not taken consecutively, the leave can be used for the same
purpose within one year from the day of death.

The immediate family is interpreted to mean: father, mother, brother, sister, husband, wife, child, father- in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandparents, grandchild, stepchild,
stepparents, step-grandparents, and any other relative who at the time of death is living as a member of the
teacher's household. These five (5) days shall NOT detract from accumulated sick leave.

ARTICLE IX

DEATH WHILE in ACTIVE SERVICE

A. A certified employee who dies while on active service with the South Gibson School Corporation, the
survivor(s), (spouse/estate), of the deceased shall be paid wages earned up to time of death, life insurance
benefits provided in the collective bargaining agreement (beneficiary), and the opportunity to continue
medical coverage under COBRA (if eligible).
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ARTICLE X

GRIEVANCE PROCEDURE

Definitions

A "grievance" is a claim by one (1) or more teachers of a violation, a misapplication, or a misinterpretation
of this Contract.

The term "teacher” includes any individual or group of individuals within the bargaining unit.

The term "day" when used in this Article shall be school teaching days. During the summer recess, the
term shall mean weekdays.

The purpose of this grievance procedure is to settle equitably, at the lowest possible administrative level, issues
which may arise from time to time with respect to specific claims of violation, misapplication, or
misinterpretation of the provisions of this Contract. Both parties agree that these proceedings shall be kept as
confidential as may be appropriate at each level of the procedure.

Nothing contained herein shall be construed to prevent any individual teacher from presenting a grievance and
having the grievance adjusted if the adjustment is not inconsistent with the terms of this Contract, and the
Association has been given the opportunity to be present at such hearings.

Procedure
The number of days indicated at each level shall be considered as maximum and every effort shall be

made to expedite the process. The time limits may be extended by mutual consent in writing by authorized
representatives of each party.

2. Level One -- A teacher with a grievance may initiate this procedure in one (1) of the following ways:

a. He may approach the principal, assistant principal or administrative assistant concerned and discuss
the matter in his own behalf.

b. He may request that a representative of the Association accompany him in approaching his principal,
assistant principal or administrative assistant. In such case, the principal, assistant principal or
administrative assistant shall not initiate any consultation with the grievant prior to any scheduled
meeting at which the representative is to be present.

o In the event that steps "a" and "b" above are unsuccessful, the teacher may file a formal grievance in
writing. This written formal grievance shall be filed in quadruplicate with one (1) copy to the
Association, one (1) copy to the grievant, one (1) to the principal, assistant principal, or
administrative assistant, and one (1) copy for the Superintendent of Schools. A formal grievance shall
be filed as soon as possible, but in no event longer than thirty (30) days after disclosure of the facts
giving rise to the grievance.



d.  Within five (5) days of the filing of the formal grievance in writing, a meeting shall take place
between the principal, assistant principal, or administrative assistant concerned, the grievant, and the

Association representative; an answer to the grievance shall be given to the grievant in writing within
five (5) days.

3. Level Two -- If the grievance is not settled at Level One, it may be appealed to the Superintendent of
Schools by filing a written notice with the Superintendent of Schools, stating the grounds for the appeal. A
meeting with the Superintendent of Schools shall be held within ten (10) days following the receipt of
such notice and the Superintendent shall promptly notify the grievant and the Association of the date, the
time, and the place where such appeal shall be heard. The
Superintendent's written decision shall be transmitted to the grievant and the Association within three (3)
days after the hearing.

4. Level Three -- If the grievance is not settled at Level Two, it may be appealed to the Board of School
Trustees. It will be heard at the next regular Board meeting and a written decision shall be transmitted to
the grievant and the Association within ten (1 0) days after the hearing and this shall be the final decision.

5. Other provisions relating to the Grievance Procedure:

a.  No reprisal of any kind shall be taken by or against any participant in the grievance procedure by
reason of such participation.

b.  All documents, communications, and records dealing with the processing of a grievance shall be

filed separately from the personnel file of the participant and are not valid basis for evaluation or
consideration of awarding any professional advantage to such a teacher.

ARTICLE XI

TERM OF AGREEMENT

Article |

On the 18th day of August, 2026 at 6:30 p.m., a public hearing as described in IC 20-29-6-1 (b) was held at
Gibson Southern High School.

On the 13th day of October, 2026 at 6:30 p.m., a public hearing as described in IC 20-29-6-19
was held at Gibson Southern High School.

Article 1 is attested to by the Board and Association representatives whose signatures appear below.
Article 2

During the public hearing held on the 18th day of August, 2026 at 6:30 pm governing body members were not
allowed to participate in the public hearing by means of electronic communication. During the public hearing held
on the 18th day of August, 2026 at 6:30 pm, members of the public were not allowed to participate in the public
hearing by means of electronic communication.

During the public hearing held on the 13th day of October, 2026 at 6:30 pm governing body members were not
allowed to participate in the public hearing by means of electronic communication. During the public hearing held
on the 13th day of October, 2026 at 6:30 pm, members of the public were not allowed to participate in the public
hearing by means of electronic communication.

Article 2 is attested to by the Board and Association representatives whose signatures appear below.
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This Contract shall be effective as of July 1, 2026, and shall continue in eftect through June 30, 2027.

Any addition or major change as to the duties and responsibilities of a teacher in an extra-curricular position will be
discussed and decided by negotiations as to the appropriate category.

Whenever any notice is required to be given by either of the parties to this Contract to the other party, either shall do
so by certified letter at the following addresses:

If by the Association to the Board at 3321 W 800 S
Fort Branch, IN 47648

If by the Board to the Associationto  Angela Cooper 500
S. Center St.
Fort Branch, IN 47648

This Contract is made and entered into at Fort Branch, Indiana, on this 27th day of October, 2026 by and between the
Board of Trustees of the SOUTH GIBSON SCHOOL CORPORATION, County of Gibson, State of Indiana, party of
the first part, heretofore referred to as the "BOARD" and the SOUTH GIBSON TEACHERS ASSOCIATION,
affiliated with the Indiana State Teachers Association and the National Education Association, party of the second
part, heretofore referred to as the "ASSOCIATION".

This Contract is so attested to by the parties whose signatures appear below:

Board of School Trustees South Gibson Teachers Association
The South Gibson School Corporation

President President
Vice President Vice President
Secretary

Board Member

Board Member

Board Member

Board Member



ECA Schedule 2026-27

$8,671 Boys Basketball (Head) Coach $3,136 Middle School Coach (Football, Basketball, Volleyball)
$8,671 Girls Basketball (Head) Coach $2,030 Middle School Track Coach
$8.671 Football (Head) Coach $2.030 Middle School Cross Country Coach
$5,050 Baseball (Head) Coach $1,818 Middle School Athletic Director
$5.,050 Softball (Head) Coach $1,807 Grade Music

$§5,050 Track Coach (Head) Coach $1,070 Middle School Yearbook
$5,050 Volleyball (Head) Coach $1,070 Middle School Newspaper
$5,050 Swimming (Head) Coach $1,070 Middle School Student Council
$5,050 | Wrestling (Head) Coach $1.070 Middle School Academic Team
$5,050 | Soccer (Head) Coach

$4.978 Assistant Football Coach

$4.978 | Assistant Boys Basketball Coach

$4.978 Assistant Girls Basketball Coach

$4,978 High School Band

$4,978 | Assistant Athletic Director

$3,136 | Cross Country (Head) Coach

$3,136 | Tennis (Head) Coach

$3,136 | Golf (Head) coach

$3,136 | Assistant Wrestling Coach

$3,136 Assistant Baseball Coach

$3,136 Assistant Softball Coach

$3,136 | Assistant Volleyball Coach

$3,136 Assistant Swimming Coach $3,500 ELL Supervisor

$3.136 | Assistant Soccer Coach

$3,136 Assistant Track Coach

$2,913 | Assistant High School Band

$2,525 | Yearbook (High School)

$2,525 Newspaper (High School)

$2,525 Drama (Vaudeville)

$2,525 | Spring Musical

$2,030 Assistant Cross Country Coach

$2,030 Assistant Tennis Coach

$2,030 | Cheerleader Sponsor (High School)

$1,807 | Chorus

$1,807 | Club Sponsors

$1,440 | Chorus Line

$1,440 Vaudeville Assistant

$1,440 High School Academic Teams

$1,440 | Senior & Junior Class Sponsors

$1.440 | Spell Bowl

$1,070 | Department Head




